
A public officer or employee must commit 
himeself to avoid conflicts between his 
private interest and those of the general 
public whom he serves. ~ NRS 
281.421(1)(b) 
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Five Principles of 
Public Service 
Ethics 

1. Public office is a trust; use it 
only to advance public 
interests, not personal gain.  

2. Make decisions on the 
merits, free from partiality, 
prejudice or conflicts of 
interest.  

3. Conduct government openly, 
efficiently, equitably and 
honorably so the public can 
make informed judgments 
and hold public officials 
accountable.  

4. Honor and respect 
democratic principles; 
observe the letter and spirit 
of laws.  

5. Safeguard public confidence 
in the integrity of government 
by avoiding appearances of 
impropriety and conduct 
unbefitting a public official.  
©2006 / Josephson Institute 

 

“Once you confuse yourself with 
your cause, there’s a good chance 
you’ll undermine one or both.” 
 
   ~ Nevada District Court Judge 
    Charles McGee 
        

http://ethics.nv.gov/
http://www.charactercounts.org/copyright.htm
http://www.josephsoninstitute.org/


  
 

 

 

Woodbury 99-56 
 

- Disclose sufficient information to 
inform the public of the potential 
effect of the action or abstention upon 
yourself and/or private commitments 

- Apply reasonable person standard 
- Abstain when private commitments 

would materially affect your 
independence of judgment 

- Abstention should not be a safe 
harbor 

 
Kubicheck 97-07 

 
"...the line dividing allowable factual 
testimony and prohibited advocacy is razor 
thin.  Statements that begin, “in my 
opinion...,” “I think...,” “I believe...,” or “I 
would hope...,” would be signals that the 
statement might be more advocate than 
informative...A statement of advocacy is 
prohibited, even if factual, because the intent 
of advocacy is to get the hearer to believe 
the same as the speaker, and where the 
speaker has special influence and power 
because of her position, the hearer might be 
influenced to act not because of the merits 
of the speaker’s argument but because of 
the speaker’s position itself.  On the other 
hand, a statement of fact, without any 
overtones of advocacy, is allowed because 
the intent." 
 

Commission opinions 
that are used as 

benchmarks: 

ANATOMY OF DISCLOSURE & 
ABSTENTION 

 
� Take the time to thoroughly review all material related 

to matters under your authority in order to identify any 
matters which may involve any of the following:  

o Any persons or entities from which you may 
have accepted a gift or loan. 

o Which would reasonably be affected by 
your commitment in a private capacity to 
the interest of others. 

o Anything in which you have a pecuniary 
interest. 

 
� Seek advice from your counsel regarding whether or 

not the disclosed conflict would require abstention.   
  
� Make a public disclosure that sufficiently informs the 

public of the potential effect of your action or 
abstention upon the person or entity identified above 
or upon you. 

 
� Disclosure must be made at the time the matter is 

considered.  If it is a recurring or ongoing matter, 
disclosure must be made every time the matter is 
considered. 

 
� The record should reflect your decision regarding 

whether or not to abstain and the rationale for the 
abstention or lack thereof. 

 
 If you are a member of a public body, with the 

exception of members of the Legislature, your 
disclosure must be made in public to the chair and 
other members of the public body. 

 If you are a public officer or employee and hold an 
appointive office, your disclosure must be made to 
the supervisory head of your organization. 

 If you hold an elective office, your disclosure must be 
made to the general public in the area from which you 
are elected. 

 
ALL DISCLOSURE & ABSTENTION DIALOGUE 

SHOULD BE FORTHRIGHT AND SHOULD 
APPLY THE “REASONABLE PERSON 

STANDARD” 
 
 

Voting, Disclosing, & Abstaining 
 

 Voting is permissible if the value which 
the person would accrue as a result is no 
greater than the value which accrues to 
anyone else.   

 When in doubt, disclose the interest and 
vote. 

 Disclosure is mandatory for any interest 
created by: 

 A gift or loan 
 A pecuniary interest 
 A commitment in a private 

capacity to the interests of 
others* 

 Disclosure must be public and at the 
time the measure is considered. 

 Prohibits advocating or voting for the 
passage or failure of, but otherwise 
allows active participation in, a matter if 
independent judgment would be affected 
by: 

 A gift or loan 
 A pecuniary interest 
 A commitment in a private 

capacity to the interests of 
others* 

 
 
 

 
*Commitment in a Private Capacity to the 
Interests of Others  
A commitment to a person who: 

 Is a member of the household; 
 Is related by blood, adoption, or 

marriage within 3rd degree of 
consanguinity; 

 Employs the person or a household 
member; or 

 With whom the person has substantial or 
continuing business relationship. 

OR, other similar relationships. 
NRS 281A.420.8 
 
 
 


